 


POSITION SPECIFICATION

Company:  The company, headquartered in Northwest Houston, with 40+ worldwide locations, is a leading designer, manufacturer and marketer of specialized equipment, and a leading provider of aftermarket parts and service to the oil and gas and other industries.  Product offerings include equipment for well stimulation, well workover and service, drilling, coiled tubing, cementing, nitrogen pumping, power generation and electrical systems as well as engines, transmissions and material handling equipment.   

Job Title:  Vice President, Supply Chain
Scope: Company revenues were $1.2 billion with approximately 70% domestic and 30% international.  Revenues for 2009 approximated $800MM, affected by the industry downturn.  The annual spend is a wide variety of items of an industrial and mechanical basis with the big ticket items consisting of, trailers, trucks, radiators and pumps anticipated for this position approximates $350MM, plus another $400MM (engines, transmissions), for five key OEM clients (whereby the pricing is less negotiable). The MRP system utilized by the company is JD Edwards.
Responsibilities:

· Serves as the strategic and tactical leader of a 37 person supply chain organization and as a key member of the Company’s management team.  Seven direct reports oversee the following functions: Traffic, Inventory, Logistics, Planning / Scheduling, International Sourcing; plus two senior managers, one over Distribution, the other, Manufacturing.

· Creates and manages plans to ensure continuous, cost effective and timely procurement and supply of equipment, parts, materials, and services.
· Oversees contracts and relationships with outside vendors.
· Provides detailed information to executive leadership, both financial and operational, to ensure that the Supply Chain activities support the overall corporate directives.
Ideal Qualifications:

· Bachelor’s degree plus a minimum of 10 years experience, at least half of which is in Supply Chain management.

· Work experience in an industrial environment is required; oilfield services is preferred.

· Superior professional management and leadership skills.

· Strong convictions articulated with a calm demeanor and steadfast patience. People skills with inner confidence, a good communicator and active listener.

Compensation

· Base pay ranging upward to the mid $100K’s, depending upon experience.

· Consideration for annual bonus approximating 40% of annual salary, with a 2X overachieve potential. 
· A comprehensive employee benefit package.
For more information please contact:

Roger Rule

B+R Partners
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